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Welcome Letter from the School Director 
 

Dear ReNEW Accelerated High School Students and Families,  

We are very excited and honored to be working with you and your student this year, and support 
them in meeting their goals of graduating with a high school diploma fully prepared for success 
in the real world. 

 
At ReNEW Accelerated High School we make you a solid promise—the promise that we firmly 
believe that your student deserves nothing less than the best.  We believe it is our shared 
responsibility to ensure that our students are set up with the knowledge, skills, character, and 
habits necessary to choose their own life path after high school graduation, including 
graduating from college, succeeding in any career and quickly becoming the leaders of our 
community. 

 
We recognize that reaching this goal will take a tremendous amount of teamwork on the part of 
our families, our staff, and our students. We are proud to serve the city of New Orleans and to be 
part of a community working together to support our children and young adults. 

 
A large part of having a strong community is having excellent communication. This Student and 
Family Handbook is a first step in gaining clarity and providing you with important information. 
We want to ensure our families understand the policies and procedures that we’ve designed to 
help us provide a productive, supportive accelerated learning environment that meets the 
individualized needs of all students.  

 
If ever you have any questions or concerns, please call the school; we are always happy to 
assist in any way that we can. Thank you for your continued support and we welcome you to 
ReNEW Accelerated High School, where together we will support our students to accomplish 
great things! 

 
 

With deep gratitude and appreciation, 

 

Emily Perhamus 

School Director   
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About ReNEW Schools 
 

Mission and Vision 

Choice is freedom!  At ReNEW, we ensure that students are academically and 
emotionally prepared to access the full range of life choices that are the fundamental 
right of every child in the city. 

ReNEW Schools Directory 

ReNEW Sci Tech Academy 
Grades Served:  PreK – 8th 
Founding Year:  2010 
School Director:  Lynn 

Rhodes-Polk 
Address:               820 Jackson 

Avenue, 
                                        70130 

Building Name:  Laurel 
Phone Number: (504) 367-3307 

ReNEW Dolores T. Aaron  
Grades Served:  PreK – 8th 
Founding Year:  2011 
School Director:  John Gravier 
Address:               10200 Curran 

Boulevard,  
                                        70126 
Building Name:  Reed Elementary 
Phone Number: (504) 376-3307 

 
ReNEW Schaumburg  
Grades Served:  PreK – 8th 
Founding Year:  2013 
School Director:  Vasy McCoy 
Address:               12000 Hayne  
                                        Boulevard, 

70128 
Building Name:  Gaudet 
Phone Number: (504) 304-1532 

 
ReNEW Accelerated High School 
Grades Served:  9th – 12th  
Founding Year:  2011 
School Director:            Emily Perhamus  
Address:                        3649 Laurel St, 

70115 
Building Name:             Bauduit  
Phone Number: (504) 267-3882 
 

ReNEW Early Childhood Center 
Grades Served:  3 and 4 year 

olds 
Founding Year:  2015 
School Director:  Tonya Miller 
Address:                1607 S. 

Carrollton Ave, 
                                         70118 

Building Name:  McNair  
Phone Number:             (504) 

510-2706 

 
ReNEW Early Childhood Center at 

RAHS  
Grades Served:  6 weeks- 3 years  
Founding Year:  2011 
Center Director:  Monica Supak 
Address:               3649 Laurel Street, 

70115 
Building Name: Baudit  
Phone Number: (504) 762-1343 
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About ReNEW Accelerated High School (RAHS) 
 

Mission 
At ReNEW Accelerated High School, we advocate for the fundamental freedom to 
determine the course of our own lives. By designing customizable learning paths that 
advance depth of knowledge, we develop everyone's ability to critically analyze 
challenging concepts without fear of failure. By building our ability to make 
well-reasoned and compassionate choices, we transform every interaction into an 
opportunity to advance our collective empowerment. We renew our commitment to 
innovate solutions to difficult problems. We renew our commitment to create a 
customized path rooted in the needs of each student. We renew our commitment to 
show love for each other and our communities. 

Values 
● Professionalism - We model integrity and accountability when doing so is most difficult. 
● Empowerment - We define our own success, and turn obstacles into opportunities.  
● Resilience - We succeed because we grew from our greatest challenges, not in spite of them. 
● Fellowship - We sustain mutual growth and development, while showing kindness and love. 
● Accomplishment - We redefine what is possible by consistently exceeding goals and 

expectations. 
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History of RAHS 

We are proud to celebrate that, since opening our doors in July 2011, over 400 students have 
earned their high school diploma from ReNEW Accelerated High School!
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School Leadership Team 
 

Emily Perhamus has served as RAHS School Director since 2016. She was a founding 
Special Education Teacher at the RAHS-Westbank Campus in 2011 before serving as an 
Intervention Services Coordinator and then Assistant School Leader. She leads the 
school’s leadership team and reports directly to ReNEW CEO Tanya Bryant.  

Heather Emmert has served the RAHS school community since 2012 through her work 
as an English Teacher, Instructional Coach and current Academic Director. She is the 
leader of the school’s Instructional and Coaching teams, and leads the expansion of 
Career and Technical Education at RAHS.  

Alicia Edwards has served the RAHS school community since 2014 as a Special 
Education Teacher and Special Education Coordinator of Compliance. She will serve as 
the Assistant Principal of Student Support Services, focused on streamlining a variety of 
school culture, mental health, academic/behavior interventions, ELL, school health and 
childcare supports.  

Isaac Johnson, the current Assistant Principal of Student Culture, has served the school 
community since the founding of the RAHS-Westbank Campus in 2011. He supports 
staff to develop strong and productive relationships the drive student success, while 
ensuring the creation and maintenance of a positive and safe school climate.  

Leslie Gubitz has served the RAHS school community since 2014 as a Special Education 
Teacher and Special Education Coordinator of Instruction.  She is currently serving as 
the Director of Academic Interventions. She will focus this year on streamlining a range 
of academic supports and services to better meet RAHS students’ multifaceted needs.  

RAHS Leadership Team Contact Information 

School Director, Emily Perhamus  eperhamus@renewschools.org 

Academic Director, Heather Emmert  hemmert@renewschools.org 

Assistant Principal of Student Culture, Isaac Johnson  ijohnson@renewschools.org 

Assistant Principal of Student Support, Alicia Edwards  aedwards@renewschools.org 

Director of Academic Interventions, Leslie Gubitz  lgubitz@renewschools.org 

 

RAHS Main Office  

Phone Number: (504) 267-3882 

Fax Number: (504) 556-2953 
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Policies and Procedures 
This document contains the most important policies and procedures governing the 
operations of ReNEW Schools.  This document, along with the ReNEW Schools Pupil 
Progression Plan (PPP) and Code of Conduct are the guiding policy documents for 
ReNEW Schools.  

Student and Family Handbook 
This Student and Family Handbook explains the rights and responsibilities of all 
members of the school community in order to provide students a safe, positive, 
supportive, and achievement-oriented learning environment. 

The policies in this Handbook apply to actions of students during school, on the way to 
and from school, while on school property, while traveling in vehicles sponsored by 
ReNEW Schools, at all school-sponsored events, and on school technology and other 
internet correspondence.  

At RAHS, we strive to involve guardians and family members in students’ educational 
experience. Students aged 18 and over have reached the age of majority; for matters 
pertaining to these students, RAHS may not be required to seek parental approval and/or 
maintain communication with regards to policies and procedures described throughout 
this handbook.  

Pupil Progression Plan  
The Pupil Progression Plan (PPP) describes many of the academic policies related to 
student placement, promotion, and remediation.  Many, but not all, of the policies in the 
Pupil Progression Plan are contained in this document.  If you would like to view the full 
Pupil Progression Plan, it is available in the front office at each ReNEW school, or online 
at www.renewschools.org   

Code of Conduct 
The Code of Conduct outlines expectations for student behavior and various 
interventions and corrective actions that may be utilized to support safe and orderly 
schools.  Many, but not all of the policies in the Code of Conduct are contained in this 
document.  If you would like to view the full Code of Conduct, it is available in the front 
office at each ReNEW school, or on each school’s website. 

Academic Policies 
1. Curriculum Overview 

a. Accelerated Opportunities: Students at ReNew Accelerated High School have the 
opportunity to earn up to 6 Carnegie units (credits) per semester, and up to 12 
Carnegie units (credits) throughout the course of the entire school year. 
Semesters are about 18 weeks long. Courses are broken into 3 parts: Challenge 
1, Challenge 2, and Capstone Project. EOC tests are administered in December, 
May and June. Two graduation ceremonies per year offer students the 
opportunity to graduate in the middle or at the end of a traditional school year. 
Students may also choose to pursue industry based credentials in a range of 
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high-wage, high-demand career pathways, including Health Sciences, 
Carpentry/Construction and/or Digital Media.  

b. Rigorous Mastery of Content and Skills: Assessments aligned to Louisiana 
and/or Common Core standards are given multiple times per week to help 
students and staff use data to ensure all students are mastering the most 
important content in each course. Hands on and engaging  learning structures & 
activities are used in every classroom to create a student-driven learning 
environment that focuses on developing the 21st Century Skills around 
communication & collaboration.  

c. Individualized Support: In addition to strong instruction, teachers implement 
interventions to meet small group needs alongside additional teachers and 
interventionists from the Student Support Team. Additional targeted 
interventions for reading and math skills are implemented in our small group 
Learning Lab and/or Study Skills courses. Chromebooks and online course 
materials are available on campus for additional personalization to meet the 
needs of every student. Each student meets with an advisor daily for increased 
support to ensure all are capable of meeting academic, attendance and 
behavioral goals.  

2. Graduation 
a. To walk at graduation, students must have all credits and all EOCs passed. If any 

grades or test results are pending students will be not be able to walk. 
b. The Transition Team will meet at least once a month to review Seniors progress 

toward graduation using students’ individual learning plan ( ILP) 
c. Students will not be allowed to turn in work, make up assignments, or do 

additional work after the given date for the final day of work submission for any 
reason other than the policies around a EOC graduation barrier. 

d. If a student's failing grades bumps them to the next semester they will sign a 
contract stating that they know their graduation will be happening after the next 
semester. 

e. See Act 833 section of this document for information o specific exceptions to 
these criteria.  

3. Grading Policies 
a. Grading Scale (based on Louisiana Department of Education requirements for 

high school grading scale) 

A  93-100% 

B  85-92% 

C  75-84% 

D  67-74% 

F  0-66% 
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b. Tests, Progress Reports & Report Cards: 
 

  MAP  Challeng
e 1 Test 

Progress 
Report 

Challeng
e 2 Test 

EOC  Capstone  All Grades 
due 

Final Report 
Card 

Semester 
1 

Aug 6 

Nov 1/2 
Sept 

27/28  Oct 15  Nov 
29/30 

Dec 
10-14  Dec 17-20  Dec 21  Jan 9  

Semester 
2 

Jan 
24/25 

April 4/5 

Feb 
21/22  March 1  April 30/ 

May 1 
May 

13-17  May 6-10  May 10   May 21 

Semester 
3 

  June 
17-20 

  June 14  Summer 
2019 

 
c. Grade updates  

I. All students will have at least 3 grades entered by each teacher every week & 
students will receive progress slips on Tuesday & Friday during advisory.  

II. All late & make up work will be entered in gradebook by the last Sunday of each 
month.  
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d. Grade Categories & Weights** 

 

Effort/Participation 20% Mastery 50% Prove It (Cumulative 
Mastery) 30% 

1 cumulative grade a week 
(must earn points toward this 
each day) 
 

Objective-based grading 
● 1 weekly exit tickets (10 min max) 
● 1 weekly quiz (20  min max- at least 1 

spiraled standard/obj) 
All assignments use this format for name of 
assignment on the document, in gradebook and on 
google site:  
 Coursename.Week.Type of grade (effort or quiz 
or ET with skill/topic) 
For all writing include paragraph or essay in the 
title  
 
examples: 
E4.W3.effort 
 (english 4, week 3, effort grade) 
US.W2.ET_WestExp  
(US hist, Week 2, exit ticket about Western Expansion) 
A1.W6.quiz 
(Algebra I, week 6, quiz) 
B.W4.quiz_lab report essay 
(biology, week 4, quiz that is an extended writing lab report) 

● Challenge 1 Test 10% 
● Challenge 2 Test 10% 
● Capstone 10% 

 

0 only possible in this category  
 
* Students should only receive a 0 
if they were absent all week. 

Mastery Assignments (ET, quiz, etc) 
47 = you weren’t here, didn’t do anything (lowest 
score possible in this category) 
51 = you were here but didn’t try/submit/turn in (or 
you weren’t here and turned something incomplete 
in) 
53 = you were here and tried but failed (or you 
weren’t here and turned in something complete but 
failed it) 
 

All Capstones & elective class 
tests 
Same as mastery Assignments 
(see box to the left) 
 
Challenge tests for Core 
Content Classes: 
0 if absent 
Cut Scores 

Partial participation points can be 
made up by attending office hours for 
missed assignments.  
 
Making up other partial participation 
points is at the teacher discretion.  

Students will be able to demonstrate mastery at any point 
prior to the related Challenge test.*  
 
If they complete the full assignment from the make up bin 
for full mastery points.  
 
If it is after two weeks students can access the google site 
condensed assignments to demonstrate mastery online & 
earn a grade up to a C. 

During Capstone week, teachers 
will give a daily participation 
grade, a final capstone grade, 
and an opportunity to improve 
previous mastery grades. 

* Policies for assignments that were given prior to a student’s enrollment are different.  
** Policies for assignments & grades are different for Act 833 eligible students (see Act 833 
section below).  
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4. Make up work: 

a. All teachers will create and maintain a make up bin or binder for absent students 
i. The work will be organized by week so that students can independently 

collect the work.  
ii. The work should be updated to contain either daily or weekly 

assignments. 
1. The work will have a student-friendly objective & a header using 

the following format:  Coursename.Week.Type of grade (see 
examples above) 

b. For late enrolled students/or excessive absent students 
i. All courses will have a Google Site where teachers upload the course 

work. If you use google classroom then you can link the classroom 
assignments in the site so that they stay in the proper order for students 
to complete.  

ii. Students in Orientation class (Blue Dog Academy) will use the Google Site 
to complete work & demonstrate mastery on the condensed assignments 
they have missed. 

iii. Students with excessive absences (more than 10 consecutive days or 
less than 40% attendance) can also access the materials online for a 
chance to demonstrate mastery & make up mastery based grades. 
However, students who need to utilize the online system due to missing 
class can only earn a grade of C or lower. 

c. Challenge Test /Capstone Make up: 
i. There will be one makeup session after each challenge tests. Only 

students with approved documentation will be allowed to make up their 
challenge tests. If students do not make up the test, they will receive a 0.  

ii. Capstones must be complete prior to the end of the semester, when final 
grades are due. There will be no additional make-up time for capstones. 
 

d. Student planner is the make- up work submission log 
i. Students are responsible for writing the name of the make up assignment 

on the date they are turning in the completed assignment 
ii. Student asks the teacher to initial next to the name of the assignment as 

acknowledgement for receiving the assignment.   
5. New Students Transferring to RAHS 

a. Orientation for new students 
All students enrolled after the first 4 weeks of school (Semester 1: September 4, 
2018; Semester 2: February 4, 2019) will be enrolled in an elective-credit 
Orientation class called Blue Dog Academy. In this class, students will learn 
about the school culture, systems & procedures and begin to make up work they 
have missed from the beginning of the semester. The grade in this class will be 
based on using time effectively to make up work for core content classes.  
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b. Students who have credit for the class, but have not passed the EOC test 
needed for graduation 

i. The student can either retake the class or prove they can pass the EOC by 
testing out with Good or Excellent on both challenge tests for that EOC 
course. 

ii. If a student is a senior, they should work with their advisor to coordinate a 
time to take both challenge tests for that EOC course via EADMS (online 
testing platform). The DCI team can set up the testing sessions for 
students.  

iii. All other students can take EOC prep for 3 weeks in the Summer 
semester & take the June EOC.  

c. Students who have passed the EOC and only need the class credit 
iv. Students will be given the opportunity to complete the capstone project or 

take the Challenge 2 EADMS proficiency tests to prove they know the 
content knowledge. If they score mastery on the test or project, they will 
receive credit for the class. If they do not pass the tests, they will need to 
take the class to earn the credit.  

v. If the student is a potential graduate at the upcoming graduation, they 
should talk to the enrollment specialist ASAP, so that they can have the 
DCI set up an EADMS test session. 

b. Students who enroll in the middle of the semester: 
i. Student who comes with a report card showing a passing grade can have 

those grades transferred over & start off the course at RAHS with that 
grade.  

ii. Students who don’t have a report card or have failing grades take the 
Challenge 1 test in the orientation class within the first month of 
enrollment. The teacher implements grades based on mastery of 
standards on the test.  

iii. Students can demonstrate mastery of standards by completing 
assignments on the course’s Google Site during orientation class period 
or outside of class time.  

6. EOC Policy 

a. If a student fails the EOC, but retakes the test in same school year (Spring testing 
or June testing) and passes, the students’ EOC grade can replace the Challenge 2 
grade. If that brings the students grade to passing they will earn credit for the 
semester. If that does not bring them up to passing, they can complete a credit 
recovery contract to earn credit. 

b. If a student is failing the class, but earns a good or higher on the EOC taken at 
this school they will earn a passing grade for the class. If you pass the test with a 
fair you can complete an independent project (as independent study or through 
credit recovery in Summer semester) to earn credit for the class.  
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7. Proficiency Test & Credit Recovery 

Students who have data to demonstrate that they have already mastered the content in a 
class but are missing the credit may be given the opportunity to do credit recovery 
through a project and/or a proficiency test. 

a. Once approved, all students must complete a credit recovery contract. 
b. Procedure for Proficiency test: 

i. We will arrange a time (that does not take away from their class time, i.e., 
before school, lunch or after school) for the student to take the test. One 
of the DCIs, Intervention coordinator, or enrollment specialist will 
administer the approved test. In most cases this will be the Challenge 2 
test. 

ii. The teacher of that course will grade the test (if it is not in EADMS.) The 
teacher will then send an email to the Academic Director, corresponding 
DCI, and data manager with the full name of the student and the final 
score on the test. 

iii. If the student fails the test, or cheats on the test in any way, they will not 
be given another  opportunity to take the test. They will have to take the 
class to earn the credit. 

c. Credit Recovery 
i. If the student has already taken the Challenge 2 test and the EOC, they 

cannot take the Challenge 2 test again. They must complete a project or 
set of assignments that allow them to demonstrate mastery of their 
growth areas.  

ii. A student who has met other graduation requirements in Semester 2, will 
be eligible for credit recovery in Semester 3. If a student did not meet 
graduation requirements they are not eligible to for credit recovery until 
the Fall semester. 

iii. The data manager will input the grade into the student’s historical grades 
as a credit earned in the  same semester that the test or credit recovery 
was completed. 

8. Foreign Language Requirement Policy 

If a student is fluent in a language other than English, they can take a proficiency test to 
earn their foreign language credit. (see Section 13 for more info on proficiency tests) 

9. Independent Study Policy  
If a student is 7 credits away from graduating they can qualify for 1 independent study 
class in their final semester. While enrolled in an independent study they must meet the 
criteria below: 

a. Failing Classes: While completing Independent Study a student must have no 
more than (1) F grade which will be determined biweekly by the most recent 
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progress report or semester grades. If the student receives more than (1) F grade 
the student will be placed on academic probation and will have (2) weeks to 
increase the grade. In the event that the grade does not increase within the 2 
week probationary period the student will be dismissed from Independent Study.  

b. Attendance: A student must maintain at least 70% attendance for the semester 
in ALL classes. If a student’s attendance drops below 70% the student will remain 
on academic probation for the remainder of the semester and must not fall 
below 70% again or they will be dismissed from Independent Study. 

c. All other special circumstances and academic arrangements must be written up 
in a contract, approved and signed by the Director of Academics prior to situation 
beginning.  

d. All students on contracts will be tracked and must meet the terms of their signed 
independent study contract.  

10. Only missing a required test for Graduation  
a. Student must work out a schedule to come into school once a week to meet with 

the CCR team to receive test prep 
b. If student misses more than 10 scheduled check-ins over the course of the 

semester or  misses 4 consecutive check-ins the student will be dropped.  
11. Academic Dishonesty 

a. Acts of Academic Dishonesty include, but are not limited to, the following: 
i. Cheating on Tests – any giving or receiving of external help (oral, written, 

or electronic) an any exam, test, or quiz without expressed permission of 
the teacher 

ii. Fabrication- inventing or falsifying data, a citation, or other authority in an 
academic assignment 

iii. Forgery – the signing of another person’s name on any school document 
iv. Unauthorized Collaboration – a student and another person working 

together on an assignment when not expressly directed to do so by the 
teacher. Examples include copying another student’s work or allowing 
one’s own work to be copied, doing an assignment for another student, or 
giving/receiving info from tests previously given 

v. Plagiarism – representing another person’s words, ideas, or work as one’s 
own 

vi. Theft or Alteration of Materials – any stealing, concealment, or alteration 
of student or teacher instructional equipment or materials, including 
online data. 

b. If a student is caught in any of the above Acts of Academic Dishonesty the 
following will occur: 

i. Zero on the entire assignment  
ii. Parental contact i.e., phone call, and/or conference scheduled with 

administration and the teacher 
iii. Record of incident will be part of student’s disciplinary record & logged in 

Schoolrunner. 
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c. If the zero on the assignment makes the student fail the class they will either 
have to 

i. retake the class the following semester 
ii. In some cases they will be given an extensive project they have to 

complete on their own.  
1. If the quality of the project does not score a B or higher on the 

given rubric the student will not be given credit for the class.  
2. The student must have permission from an administrator and the 

teacher of record to be given a make up project.  
12. Academic Committee 

a. The Academic Committee will monitor the students academic progress and 
implement interventions as needed, with a particular focus on students with high 
attendance and low performance. 

i. Interventions could include: shortened/modified schedule, Learning lab or 
study skills class added, academic contract that includes teacher office 
hours attendance, individualized academic goals, etc.  

b. Students will be notified of the need to attend Academic Committee meeting via 
formal written letter in their classes or advisory.  

13. Advisory 
a. All students are assigned to an advisor & attend advisory class everyday.  
b. A student’s advisor is the first point of contact for students/families with 

questions about schedule, credits, graduation, etc.  
c. In advisory class students work on the transition academy credit and graduation 

portfolio. 
d. Students are eligible for a pass/fail elective .5 credit after successfully 

completing 2 semesters.  
e. Students will receive a weekly participation grade in advisory. 
f. All advisors should complete an ABC (academics, behavior, credits) check-in with 

each advisee & log the intervention in school runner at least 1x a month.   
 

15. Students who have met graduation requirements except for a state test.  
a. student must work out a schedule to come into school once a week to meet with 

the transition team to receive test prep 
b. If student misses more than 10 scheduled check ins over the course of the 

semester or  misses 4  consecutive check ins the student will be dropped.  
 

16.  Special Education Specific Policies 
a. Adapted Physical Education (APE) Credit 

i. If a student qualifies for and fully participates in Adapted PE, they will 
receive that service as outlined on their IEP for the duration of their time 
at RAHS.  Upon exit or graduation, they will earn credit to cover all or part 
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(depending on the time enrolled at RAHS) of the PE graduation 
requirements with a grade given by their APE service provider. 

ii. If a student qualifies for Adapted PE on their IEP, but with 
para-professional assistance or other accommodations/modifications as 
outlined by the IEP, could also take PE/Health or Yoga/Health for a 
Carnegie Credit, he/she will be able to do so and their APE services would 
not fulfill their graduation requirement, the Carnegie credit would and their 
grade would be given by the general education teacher. 

b. Act 833 
i. Eligibility Determination:  If a student with an IEP fails the same EOC two 

times, the student becomes eligible for ACT 833 in all content areas. 
Alternatively, if a student receives two unsatisfactory scores in 2 of the 3 
years of school leading up to high school and they have yet to take an 
EOC, they automatically are eligible upon entry to high school in all 
content areas. 

ii. Act 833 Meeting - held within the first 30 days of enrollment in an EOC 
course or another course for which a student needs to meet the 
graduation requirement in that content area, but had already earned credit 
in the EOC course. 

iii. Members of the team: Criteria of performance are determined by the 
entire IEP team and the general education teacher of the content area in 
which Act 833 is being applied.  The course grade is determined by the 
general education teacher in collaboration with the special education 
teacher. 

iv. IEP goals will be created for each EOC course the student will take in the 
academic year.  These goals will be course specific and outline the 
criteria of performance for the individual student.  Amendments to IEPS 
will be done at the start of each semester to ensure ACT 833 goals align 
to the classes on the student’s schedule. 

v. Course Structure/Grading:  Act 833 eligible students’ course requirements 
will be adjusted based on their student specific criteria of performance. 
Examples include: modified/reduced/prioritized standards for the overall 
course showing mastery of standards.  This mastery will then be reflected 
in student grades through a grade override at the midpoint and endpoint 
of the semester. 

c.  Graduation/Diploma 
i. Students can earn a TOPs or Jumpstart Diploma through the Act 833 

pathway. 
ii. Students who qualify are not responsible for passing 3 EOC tests, but are 

required to still take EOCs in the courses they are enrolled.  These EOC 
tests will be 5% of their overall course grade. 

d. Promotion/Retention 
i. Students enrolled in the Community Based Instruction (CBI) class can 

loop multiple grade levels at RAHS. They will likely loop 12th grade as 
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many times as needed until they reach age 22 and/or exit RAHS.  These 
decisions are made annually at the IEP team meeting. 

e. Related Service Providers - class time missed 
i. During the school day, students receive service minutes for: 

talented/gifted services (TAL), adapted physical education (APE), 
counseling, occupational therapy (OT), physical therapy (PT), Speech 
Language Pathology, and Vision/Hearing services. 

ii. Students who miss any class time, assessments, or class work for related 
services must be given an opportunity to make it up with no restrictions. 

f. Resource Courses 
i. Resource ELA and Resource Math are both resource classes for core 

replacement designed for students who have IEPs, including behavioral 
concerns, who have not made adequate progress in the general education 
class and need more support. They will earn course credit in the 
predetermined specific course needed based on their ILP/historical 
grades which is denoted in the Resource Course Progression Tracker. 
Content is differentiated to meet the needs of the student and the 
required course along with behavioral interventions provided along with 
the school counselor. This course is taught by a special education 
teacher and is counted as SPED minutes on the IEP. 

ii. Resource Foundations is a resource class for core replacement designed 
for students who have IEPs and are significantly behind academically to 
where they struggle significantly in the general education classroom. 
Students in this course read and perform math at or below the 3rd grade 
level. This course can supplement their general education classes with 
additional support on content and provide needed remedial skills in both 
reading and math as applied to core content. They will earn course credit 
which is denoted in the Resource Course Progression Tracker. This 
course will count towards elective credit or as foundational prerequisite 
courses like Math Essentials or Reading 1. 

17. Learning Lab: 
Students are enrolled in Learning Lab to receive highly targeted and 
individualized academic supports (primarily focused on math, reading or writing). 
If a student has 50% or higher attendance and is failing 5 or more classes, he/she 
will be enrolled in learning lab for one of their classes so that we can support 
them in earning their credits.  

Student Records and Privacy 
ReNEW Schools takes student data privacy seriously and follows regulations contained 
in the Family Educational Rights and Privacy Act (FERPA) and Louisiana data privacy 
laws.  Pursuant to ACT 677 and ACT 837, ReNEW Schools posts information regarding 
the transfer of students’ personally identifiable information (PII) to private entities who 
provide student and other educational services to them.   
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Attendance 
Regular attendance at school is a primary factor in student success.  We believe that 

in order for students to succeed, they must attend school and arrive on time. 
Student arrival will begin at 8:30 AM, students are considered tardy at 9:03 AM, 
and students will not be allowed in the building  after 9:15 AM (without a 
guardian over 21).   The following section outlines policies and procedures 
governing attendance.   

School Bell Schedule 

Monday  
(Shortened Schedule for Staff PD) 

Tuesday & Thursday 
(Extended Advisory) 

Wednesday & Friday 
(5 min Advisory) 

  Start 
Time 

Tardy 
At 

End Time  Start Time  Tardy 
At 

End Time  Start 
Time 

Tardy 
At 

End Time 

Flex Time  7:30 AM    8:00AM  7:30 AM    8:00AM  7:30 AM    8:00AM 

Planning  8:00 AM    9:00 AM  8:00 AM    8:58 AM  8:00 AM    8:57 AM 

1st  9:00 AM  9:03  9:55 AM  9:00 AM  9:03  9:55 AM  9:00 AM  9:03  10:00 AM 

2nd  9:55 AM  9:58  10:50AM  9:55 AM  9:58  10:50 AM  10:00 AM  10:03  11:00 AM 

3rd  10:50 AM  10:53  11:45 AM  10:50 AM  10:53  11:45 PM  11:00 AM  11:03  12:00 PM 

Lunch  11:45 AM    12:15 PM  11:45 PM    12:15 PM  12:00 PM    12:30 PM 

Advisory  12:15 PM  12:16  12:20 PM  12:15 PM  12:16  12:50 PM  12:30PM  12:31  12:35 PM 

4th  12:20 PM  12:23  1:15 PM  12:50 PM  12:53  1:45 PM  12:35 PM  12:38  1:35 PM 

5th  1:15 PM  1:18  2:10 PM  1:45 PM  1:48  2:40 PM  1:35 PM  1:38  2:35 PM 

6th  2:10 PM  2:13  3:05 PM  2:40 PM  2:43  3:35 PM  2:35 PM  2:38  3:35PM 

PD (Monday)/ 
Flex Time 

3:10 PM    4:30 PM  3:35 PM    4:00 PM  3:35 PM    4:00 PM 

Please refer to the Appendix for the school’s annual calendar.   
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Types of Absences 
Excused absences are absences incurred due to personal illness or serious illness in the 
family (documented by acceptable excuses), which are not considered for purposes of 
truancy.  Students with excused absences are eligible to make up work and tests and 
receive credit for work completed on those days. Absences are considered unexcused 
until the school receives proper documentation of the absence.   

Absences are excused for the following reasons:  

1. Personal illness (as verified by a written note from a physician, dentist, or nurse 
practitioner licensed to practice in Louisiana) 

2. Death in immediate family (not to exceed one week, as verified by a written note 
from the parent) 

3. Natural catastrophe and/or disaster 
4. Participation in school-approved off-site activity 
5. Absence for the observance of recognized holidays of the child’s own faith (as 

verified by a written note from a religious official) 
6. Any other extenuating circumstance as approved by the school leader 

Unexcused absences are any absence not meeting the requirements set forth in the 
excused absence definitions below.  All absences are considered unexcused until 
documentation of an excuse is provided to the school.  Students are required to make up 
work missed during unexcused absences.   

Procedure for Excusing Absences 
Documentation presented to provide evidence of an excused absence should be 

presented to Ms. White, our Administrative Assistant in the main office, within 5 
school days of the returning to school from the excused absence. 
Documentation can be delivered to her before classes start in the morning, or 
after school, but not during class time or hallway transitions.The documentation 
should include a name and working contact information for the person or 
organization excusing the student’s absence. RAHS operations team and 
leadership team members reserve the right to dismiss excused absence 
documentation if the excuse cannot be verified.  

Truancy 
ReNEW reserves the right to refer truant students and their parents to the Office of 

Child Welfare and Attendance at the Louisiana Department of Education or the 
RSD/OPSB Youth Opportunity Center.  These agencies investigate violations of 
the compulsory attendance laws, and when necessary, provide parents and 
guardians written notice, either in person or by registered mail, of legal action to 
be taken and next steps in the adjudication process. 

If a student has been absent for 10 days due to medical issues and has a doctor’s 
excuse to miss school, the student shall be referred for review by the School 
Building Level Committee to determine need for interventions or supportive 
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services if the student has not previously been identified as a student with a 
disability.  

The school leaders or designee will notify the parent or legal guardian on or before a 
student's third unexcused absence to convene a meeting with the parent and 
student and/or refers the student to the School Building Level Committee for 
truancy interventions. ReNEW considers arriving late to school four times as the 
equivalent of one unexcused absence. Tardiness also includes leaving or 
checking out of school unexcused prior to the regularly scheduled dismissal 
time. 

Drop Policy and Dropout Prevention: 
A student can be dropped from the official roster for:  

➢ 10 days no show - when a student is assigned to RAHS but fails to enroll within 
10 days of assignment.  

➢ 30 consecutive absences - when a student, who has completed enrollment is 
absent for 30 consecutive days  

➢ 15 consecutive absences after enrolled in Blue Dog Academy  - when a student 
starts 4+ weeks into the semester and then has 15 consecutive unexcused 
absences 
 

In an effort to support growth and improvement for students struggling to maintain 
consistent attendance, RAHS may implement a series of attendance interventions 
including but not limited to: 

Tier 1 Interventions (Universal supports for all RAHS students) 

Type   What does this look like?  

Advisory   Every Blue Dog is assign to an advisory group where attendance is taken 
daily. Community-building time/activities happen in advisory groups 
twice per month to foster the strong relationships that lead to high 
attendance.  

Advisor Check-ins   Advisors are required to have individual check-ins with their students to 
monitor Academics, Behavior, and Attendance. (at least 1 a month)   

Recorded Call   Missed more than 3 days in the week - message, required to return call - 
track who returned call, then Saturday School + individual text or call 
to someone who didn’t return the voicemail  
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Tier 2 Interventions (Targeted Supports for students in need/meeting criteria) 

Type & Description   Criteria  

Assigned to Saturday School  
(Every other Saturday from 9-11 am at the RAHS campus)  

When a student misses 3 
or more days in a 
week.  

Referral to the SBLC for attendance concerns with the 
outcome that the student will receive a notification letter 
requiring student conference with the Attendance 
Committee 

When a student has 
10-12 absences in 1 
month (approx 50% 
attendance) and is 
referred by SBLC 

Letter sent home by certified mail requesting Parent/Teacher 
conference + along with a referral  

15 (total/cumulative) 
unexcused absences 
in a month  

 

Tier 3 Interventions (Individualized Supports for students in need/meeting criteria) 

Type + Description   Criteria 

Home visit to develop attendance plan + case referred to 
Municipal Court for Truancy if 18 or under  

When a student is absent 
for 15 + consecutive 
unexcused absences 
in a month 

Student may be dropped for non-attendance (as of this date, 
following attempts - not last day of attendance) 

When a student is absent 
for 20 consecutive 
unexcused absences 
in a month 

 

Checkouts from School 
1. Students that are 18 and over must sign out with a member of the Culture Team 

and check out with the front office if they need to leave before the end of their 
school day. Students that leave school without permission from a Culture Team 
member and without signing out in the front office will be have a mandatory 
parent/family conference that week to discuss interventions. Failure to follow 
through with parent/family conference will result in student being assigned to 
attend upcoming Saturday School to make-up missed instructional time.  

2. Students who are under 18 must have permission from a parent or guardian 
listed on their emergency contacts (done at registration) before they are able to 
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sign out to leave.  Any student that leaves school without permission from a 
parent/guardian will have a mandatory parent conference that week to discuss 
interventions.  

3. Students may only be signed out by persons whose name(s) appear on the 
student registration database unless the school receives permission in writing by 
the parent/guardian in advance. 

4. Written permission is to be given by the parent/ guardian or “emergency person” 
shown on the registration database before each checkout. Picture identification 
must be presented. 

School Assignments During Absences 
All courses have a make up bin organized by week so that students can independently 
collect make-up work.  

All courses have a Google Site where students can access the key assignments for the 
class. Students who need to utilize the online system due to missing a significant 
amount of class can only earn a grade of C or lower. 

See Academic Policies Section for additional details.  

Challenge test /Capstone Make up: 

There will be one make session after each challenge tests. Only students with approved 
documentation will be allowed to make up their challenge tests. If students do not 
make up the test, they will receive a 0.  

Capstones must be complete prior to the end of the semester, when final grades are 
due. There will be no additional make-up time for capstones.  

Absences and Retention 
The School-Based Level Committee (SBLC) meets weekly to determine what interventions 

students need based on school data and teacher referrals. The SBLC also determines 
whether a student should be retained in their current grade or demote to the grade level 
that matches the amount of Carnegie units they have earned to date (as seen in the 
table below).   

Grade 9   Grade 10  Grade 11  Grade 12 

0-6 Carnegie units  7-12 Carnegie units 
(with at least 4 
carnegie units in core 
content classes) 

13 - 18 Carnegie units 
(or more than 18 
Carnegie units with more 
than 6 core content* 
Carnegie units remaining 
to meet graduation 
requirements) 

18+ Carnegie units, 
with no more than 6 
core content* 
Carnegie units 
required to meet 
graduation 
requirements) 
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*Core content Carnegie units include only the English, Math, Science and/or Social 
Studies Carnegie units required by the Louisiana Department of Education to 
meet graduation requirements.  

 
Student grade levels will be adjusted at the end of each academic year, or upon 

meeting all graduation requirements. Students will not be assigned to classes 
based on grade level; instead, he/she will be be scheduled in the courses they 
need to meet graduation requirements based on complete official transcripts 
provided to RAHS at the start of each semester. On a case-by-case basis, student 
schedules may be adjusted mid-semester if/when additional official transcript 
information is provided with enough time remaining in the term to complete 
course credit for newly assigned courses.  
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RAHS School-wide Systems Description and Process  
 
Living our Values 

 

RAHS Classroom Rubric 

Schools Value  How Does It Look?  How Does It Sound? 

Professionalism 

Teachers and students greet one another, 
and  are engaged and ready for learning 
within 60 seconds. 

Students are actively engaged in 
classroom learning. 

Students quietly engaged in the classroom 
DO NOW within 60 seconds of entering 
classroom. 

Students actively working on the class’ task 

Empowerment 
 

Teachers and students respectfully 
communicate to support one another 
academically and socially. 

*Accountable Talk (classroom poster) 

*Math Talk (classroom poster) 

Resilience 

 

Teachers challenge students 
academically. 

Students persevere to answer challenging 
questions and complete challenging tasks 
with support as needed. 

Teachers prepare and ask thoughtful, 
challenging  questions grounded in student 
reading. 

Students persevere to complete challenging 
tasks. 

Students and teachers discuss challenging 
concepts to support student mastery. 

Student answers and task completions 
demonstrate mastery. 

QUALITY OVER QUANTITY 

Fellowship 
 

Teachers and students cooperate during 
daily class discussions and group learning 
activities. 

Students and teachers engage in rich 
discussions and cooperative  learning 
activities that stimulate academic and social 
growth. 
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Accomplishment 

 

Students and teachers set and achieve 
daily goals. 

Students meet weekly Mastery Quiz goal. 

Students and teachers set daily and weekly 
achievement goals.  

Students and teachers persevere to meet 
weekly mastery goals.  

 

Same Beat 
Morning meetings, called “Same Beat,” occur daily before classes begin for all 

students. The purpose of Same Beat is to create a sense of unity and fellowship 
to start off the day on all the same beat before class begins. Same Beat provides 
an opportunity to share school announcements and how students have 
illustrated our school values through shout outs. During Same Beat, students are 
expected to be respectful and engage at the appropriate times.  

Breakfast & Lunch Schedule 
Breakfast is available for students beginning at 8:30 AM. The first classes of the day 

start promptly at 9:00 AM .  Students are considered tardy at 9:03 AM and shall 
not enter the building after 9:15 without a valid, documented excuse or a 
parent/guardian to check them in the front office.  Lunch time is held for all 
students on Monday, Tuesday and Thursday from 11:45 AM - 12:15 PM and 
Wednesday & Friday from 12:00 PM - 12:30 PM .  

Students are expected to demonstrate RAHS school values - professionalism, 
empowerment, resilience, fellowship and accomplishment - at all times while at 
school, including in the cafeteria. This includes being respectful to all students 
and staff members and throwing away all trash and food before leaving the 
cafeteria. Students choosing to not eat lunch need to remain in the cafeteria 
during his/her assigned lunch time, and may make use of the gym at the Kerlerec 
site. No food is permitted in the gym. Students may not leave campus during 
lunch time, and outside food may not be dropped off or delivered to students 
during lunch time. Food is not to be ordered and/or delivered at any point during 
the school day. Any ordered food will not be accepted and any appropriate “Level 
1” corrective strategies will be implemented. 

Student Planners 
● Each student will be given a Student Planner upon completion of 

Registration/Orientation and RAHS. 
● If lost, students are responsible for purchasing a replacement. Advisors will 

support students with determining a plan and timeline for replacement as 
needed, and will audit advisee planners monthly.  

● Students may choose to coordinate with Advisor a safe place to store their 
Planner, to pick up each morning and drop off at dismissal daily, if they would 
prefer to not take the planner home.  
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● Students are encouraged to use their planners to develop and maintain organizational 
systems to keep track of deadlines, goals and priorities inside and outside of school.  

○ Students will be required to use their planners for:  
■ Make-up Work Submission Log: To keep track of when make-up work 

has been submitted, and own tracking/documentation of when a teacher 
received completed assignments.  

● To show evidence that make-up work has been submitted, 
students will write in planners: 

○ Assignment name (course, week and grade type) 
○ Date submitted 

● Teachers will initial next to this information in a student planner to 
acknowledge they have received a completed assignment.   

■ Office Hours Log: 
● Students will track their own attendance at office hours (date, 

course, teacher name, content/skills reviewed) with teacher 
initials 

● This log will be used as a record of additional support sought by 
students seeking to raise their grades, clarify content, etc.  

■ Advisory Goal-Setting:  
● Advisors will support advisees with using their student planners to 

set and track progress towards academic, attendance and/or 
transition goals. 

● Students will track date and other relevant notes/next steps from 
ABC check-ins with advisor.  

○ Students are also encouraged, but not required, to use their planner to track: 
■ Upcoming deadlines 
● Office hours  
● Work schedule(s) 
● Upcoming events (in and out of school) 
● Accomplishments/celebrations  

Uniform Policy  
Students are expected to wear the RAHS logo polo shirt and khaki pants. Shoes can be 
any color, but open-toed shoes and house shoes/sports slides do not meet uniform 
expectations.  Only RAHS logo hoodies or sweater can be worn in the building. Expensive 
jewelry, handbags/backpacks, or large amounts of money should not be brought to 
school. If a student comes to school out of uniform they will be required to either wear a 
loaner shirt provided by the front office or they may purchase a new uniform shirt.  

Tardy Policy  
Tardiness to class: Tardiness has a big impact on student learning. For this reason, 
tardies for the school day and for transitions will be tracked using our tracking system, 
School Runner. If a student is tardy to school 5 days in a week they will automatically be 
assigned Saturday School to make up the time that they missed in class that week.  

29 
 



 

 

Tardiness to school: At RAHS classes begin at 9:00 AM everyday and students are 
expected to be in class by 9:03 AM.  Students are tardy to school from 9:03 -9:15 AM. 
Students who are tardy to school will continue to be let in the Amelia Street entrance, will 
be marked tardy by a Culture team member and will receive a pass to class. Students 
that arrive after 9:15 AM will enter at the Laurel Street entrance and will receive a pass to 
class once a parent or guardian has signed them in at the front office.  

Transitions  
Students are provided three minutes to transition between classes. They are considered 
tardy to a class once the tardy bell rings. Students must have a pass that designates 
where they are going if in the hallway during class time.  

Bus Passes  
31-day RTA passes will be distributed once a month to students. Students are 
responsible for their pass until the following month and must keep it in good condition. 
Only one pass will be distributed per month to students. Damaged or lost passes will not 
be replaced. Students who are absent 16 consecutive days out of the month will receive 
a 3-day bus pass until the attendance requirement is met. If a student does not meet the 
attendance requirements, they will only be eligible to receive 1-day or 3-day bus passes 
until the requirement is met.   

  

Front Office Policies  
Students should not be in the front office during class time. Phone use can be either 
before school, during lunch, or after school. If the phone is used during lunch a pass is 
still needed.  
At no time should parents call students on their personal phones. Please use the front 
office number: 504-267-3882. 

Enrollment  
All ReNEW Schools follow the calendar and policies of the New Orleans Common 
Application Systems (referred to as OneApp or EnrollNOLA).  There are no admissions 
requirements to attend ReNEW schools (including prior academic performance, prior 
behavior record, special education status or language spoken).  Students must be at 
least 16 years old to enroll at RAHS. For more information on the Common Application 
System, please visit www.enrollnola.org.   

Health and Safety Policies  

1. Immunizations 
At the start of each school year the nurse is responsible for review of all vaccination                               

records for entering Kindergarten students, new students and for all updated                     
vaccination records for returning students. The nurse works closely with the                     
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State Department of Health, utilizing the Louisiana Immunization Network for                   
Kids Statewide (LINKS) database. Immunization information is entered into the                   
state immunization database and reports are generated that show which                   
immunizations are due. Parents should update immunization records for                 
students as needed.   

2. Medical Information 
At the start of each school year, parents are responsible for submitting a health                           

information form for each child. Students with chronic conditions that require                     
medical treatment or adaptations during the course of the school day may sign a                           
release of medical information form to access medical records. Parents who                     
wish the nurse to administer any treatments or medications (including over the                       
counter medications) must submit a medication administration order form                 
signed by their Louisiana physician. All forms can be retrieved from the school                         
nurse. 

3. Illness 
Parents will be contacted immediately for any child who is at school with any of the                               

following symptoms: fever, vomiting, diarrhea, uncontrolled asthma, ringworm,               
unspecified rashes, pinkeye, head lice, infectious disease, moderate trauma.                 
Scrapes and minor bruises will be attended to at school and child will return to                             
class. Children with the above symptoms must be picked up within a reasonable                         
amount of time. Return to school will require a physician’s release note.  

Students seen by the nurse will have an assessment or referral note sent home in                             
their folder. The nurse will call parents with health findings and                     
recommendations as needed. 

Any student suspected of having any of the above will be excluded from school until                             
satisfactory treatment has been given, included being fever free for 24 hours.                       
Discretion is used to check other students in classes where there is an outbreak.                           
Written notice will be sent home regarding outbreaks. 

4. Chronic Illness/Allergies 
All students with chronic conditions such as: asthma, allergic reaction, diabetes,                     

respiratory distress, seizure disorder, urinary frequency or incontinence must                 
meet with the nurse at the beginning of the school year to discuss a                           
health/emergency care plan which must accompany orders signed by the child’s                     
physician for medication or treatment in school. The nurse will communicate                     
with the school administrative team as necessary to implement the plan. The                       
Director of Food Services will be notified in writing of any students with food                           
allergies or intolerance. The front office will be notified of students that may                         
present with medical emergencies so that swift intervention may be                   
implemented. 
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5. Emergency Procedure/Severe Injury Policy 
A student sustaining severe or life threatening injury or illness at school will be                           

triaged by the nurse and transported to an appropriate medical facility. Parents                       
will be notified prior to transfer and the students will be accompanied by trained                           
school personnel if parent is not available immediately. In the event parent is                         
unavailable to ride in ambulance with child, parent is expected to meet staff at                           
the respective hospital. 

6. Student Medication 
a. No medication can be administered or consumed at school unless both a doctor 

and a parent/guardian have completed the appropriate forms.  The school 
strongly encourages families to dispense both temporary and maintenance 
medications outside of school hours. Ask your physician for a medication 
schedule that will accomplish this.  In those few cases where this is not possible, 
please bring in the medication to the main office.   

b. The medication needs to be in the original container with the appropriate 
prescription label (including the name of the student, the name of the medicine, 
the date, the dosage information, and directions for administering the 
medication) and the appropriate Student Health Authorization for Administration 
of Medication Form.  ReNEW reserves the right to refuse authorization of 
medication administration in exceptional circumstances. 

c. We store and administer the medicine in a secure location.  Please be aware that 
the medication cannot travel back and forth to school – once it’s given to us for 
your child’s use, it must remain with us until it needs to be refilled. Therefore, we 
strongly encourage you to ask for two separate prescriptions when at the 
doctor’s office with your child.  Students are not allowed to have medication 
(prescription or non-prescription) of any kind in their possession at school and it 
should not be placed in their book bags.  Adults should bring the medication to 
the nurse.  For further information on medication or any health related issues 
please call us.  

7. Reporting a Child’s Sickness 
If your child is going to miss school because of illness, please call the school as 

soon as possible. All student absences should be followed up the next day with a 
note signed by a parent, guardian or doctor. Please let the school nurse know if 
there are any medical concerns or special circumstances of which we should be 
aware. 

Safety Expectations 
Emergency Closings.  At times, emergencies such as severe weather can disrupt 

school operations. In extreme cases, these circumstances may require the 
closing of the facility. In the event that such an emergency occurs during school 
hours, we will post over local radio and/or television stations.  We will also post 
all school closures on the ReNEW website (www.renewschools.org). 
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Fire Drills.  Instructions for Fire Drills are posted in each classroom and schools 
conduct fire drills on a regular basis.   

Lockdown: If there is an immediate threat to the school due to an emergency outside 
of the building, an intruder or threat of violence within the building, school leaders 
may enact a school-wide lockdown.  During this time, parents will not be able to 
enter the school building and may not be able to contact their child.   

Property Expectations 
 

School Property Expectations 

Students are responsible for respecting and maintaining all school property and 
equipment.  Students are thus expected to keep school property clean and in 
proper working order.   This includes books and other learning materials that are 
to remain free of writing or damage while in students’ care.  If school property or 
materials are damaged or lost, the student accepts responsibility for paying to 
repair or replace the items.  

Cell Phone Policy 
Cell phones/electronic device use is prohibited during all school hours (hallways, 

lunch, classrooms, etc.) Use will result in the immediate confiscation of the 
device, and it will be placed in a safe in the culture team office. Students may 
retrieve the cell phone/device after dismissal. After the second violation, 
parent/guardian will be required to retrieve phone from the school along with a 
restorative conference. After the 3rd offense a parent/guardian conference will 
be called and the phone will be confiscated for the rest of the academic year. The 
student will no longer be permitted to bring a phone/electronic device into the 
school. RAHS is not responsible for lost, damaged or stolen cell phones.  

Technology and Internet 
Use of the ReNEW Schools computer network and other resources is a privilege that 

will be extended to individuals who observe the expectations of acceptable use 
as outlined below.  All users are expected to:  

● use the network only for educational purposes only 
● use the network in a considerate and polite way at all times, particularly when 

communicating with others 
● use the network for legal purposes only: tampering with the computer hardware 

or software, unauthorized entry into computers, vandalism or destruction of 
computer files, and violation of copyright laws are prohibited.   

● keep passwords and accounts private and respect the privacy of those of others. 
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Student Searches 

In order to maintain the security of all its students, ReNEW Schools reserves the right 
to conduct searches of students and their property.  If searches are conducted, 
the school will ensure that the privacy of the students is respected.  School 
officials may search a student if there is reasonable suspicion the student is in 
possession of an item that is illegal, threat to safety or against school rules. 
Student vehicles brought on campus, student book bags, school desks and other 
school property are subject to inspection and search by school authorities at any 
time without prior notice to students or parents.  

Travel to and From School 
 

Arrival and Dismissal Procedure 
a. RAHS provides students with two distinct transportation opportunities - an Apple 

shuttle bus for expedited arrival and dismissal, and an unlimited 31-day RTA bus 
pass.  

b. The Apple shuttle bus will transport any RAHS student from two stops in New 
Orleans East, and from the Joy Theater near Canal St., to RAHS prior to the start 
of school. The shuttle bus will then also transport students back to these same 
stops at the end of each day.  

c. 31-day RTA passes will be distributed once a month to students. Students are 
responsible for their pass until the following month and must keep it in good 
condition.  Only one pass will be distributed per month to students. Damaged or 
lost passes will not be replaced. Students who are absent 16 consecutive days 
out of the month will receive a 3-day bus pass until the attendance requirement is 
met. If a student does not meet the attendance requirements, they will only be 
eligible to receive 1-day or 3-day bus passes until the requirement is met.   

d. Students qualifying for special transportation services will be provided with 
individualized, door-to-door transportation and additional monitoring if needed, in 
line with their individualized education programs  (IEPs).  

School Bus Expectations and Conduct 
ReNEW Schools provides free transportation to all students who live more than one 

mile from the school site.  Students must comply with ReNEW Schools behavior 
expectations while traveling on a school bus to and from their homes or 
school-sponsored activities. If a student commits an infraction covered in the 
Student and Family Handbook on a school bus or at the school bus stop, the 
school bus driver/monitor will notify the school leader who will complete an 
investigation and documentation as needed.  Based on the severity of the 
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consequence, the principal’s discretion for consequences include regular 
school-based consequences, as well as bus suspension and/or assigned seating.  

If a child is suspended from the bus, it is then the parent/guardian’s responsibility to 
ensure that the child gets to school on time. If a student with a disability receives 
a bus suspension, the school is responsible for offering an alternative form of 
transportation to and from school. 

Other School Policies  
 

School Visitors 
We encourage parents and family members to have an active role in their child’s 

learning. Approved visitors are welcome to observe classrooms according to the 
Visitor Policy below, unless scholars are testing.   

● All visitors to the school must report to the school office immediately upon 
arrival, sign in when they arrive, and sign out when they leave.  

● Visitors must wear our visitor tag at all times while they are on campus.  
● No materials are to be dispersed on campus without prior approval by school 

administration.  
● No person will be allowed to conduct or attempt to conduct an activity on school 

premises that has not had prior approval by the School Leader.   
● All classroom observations must be approved by the School Leader.  
● Visitors are allowed on campus at the discretion of the School Leader. 
● Outside Service providers must have a current, no more than a year old, release 

of school specific information to see and receive records for a student.   All 
release of information must be signed by a parent if the student is under the age 
of majority or by the student if the student is the age of majority.  

Volunteers 
Like visitors, volunteers are required to sign-in in the front office and sign a form that 
acknowledges that they understand the policies and volunteer expectations of ReNEW 
Schools.  Volunteers working directly with children require background checks. 
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School-wide Behavior System Description and Process 
All ReNEW schools have a School-Wide Behavior System that utilizes Positive Behavior 
Intervention Strategies (PBIS) to provide students with clear expectations for behavior, 
positive reinforcement and recognition of those behaviors and rewards for students 
meeting behaviors throughout the school week.  One example of a PBIS system utilized 
is the Merit System.  Merits are awarded by teachers when students demonstrate one of 
our school’s 5 values: professionalism, empowerment, resilience, fellowship, 
accomplishment. Merits are given at staff members’ discretion, generally when students 
exceed expectations or serve as a model for their peers. Merits are tracked in 
SchoolRunner, and presented to students through slips printed weekly for use at our 
School Store. All students and families can access their students’ SchoolRunner 
accounts to view information about merits and demerits, grades and attendance.  

RAHS Classroom Culture Systems 

RAHS Merits 

RAHS Values  Professionalism  Empowerment  Resilience  Fellowship  Accomplishment 

Examples of 
student 
actions a staff 
member may 
acknowledge 
with a merit:  

Strong use of 
group 
discussion skills 
  
Strong use of 
evidence 

Advocate for 
self in 
academics or 
endeavors 

Bouncing 
back after 
obstacle 

Providing 
strong peer 
feedback 
  
Giving 
classmate or 
teacher a 
shout out 

Exceptional use 
of course 
vocabulary 
  
Providing strong 
academic 
response 

Details about Merits:  
● Aligned to high-level skills (not awarded for compliance) 
● Evidence of live tracking system helps students and staff keep track of merits in the moment (all 

are entered in SchoolRunner by the end of each day, and teachers may also track merits via a 
whiteboard, clipboard or planner system) 

● Staff will strive to use merits consistently for all students, but may also differentiate how merits 
are used to meet individual students’ needs.  

 

Tiered Systems of Support 

The School Based Level Committee supports students that need interventions for 
both academic and behaviors but do not have an Individual Education Plan. 
Student interventions are divided into three tiers (T1, T2, T3) with each tier 
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increasing the number and intensity of interventions/supports provided to the 
student.   See the pyramid below for an example of what interventions a student 
could receive at each tier.  

 

Community Culture and Mindsets 

RAHS staff model our school-community values in every interaction with 
students, families and community members.  

RAHS staff consistently seek to be restorative, not just do things that are 
restorative.  
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RAHS staff make student-centered decisions while seeking to establish and 
maintain consistency. We must balance individualization with clarity, 
understanding that what’s fair and equitable is not always what is equal.  

RAHS staff take pride in our work by seeking consistently to grow, modeling 
excellence, exceeding expectations, finding the third way. 

 

RAHS Community Climate (Student Success = Our Success) 

RAHS is committed to culturally sustaining practices to transform educational opportunities, access 
and outcomes for every student, in every classroom/interaction, every day.* 

  Students show (value) by (evidence) 
because (support).   

Staff show (value) by (evidence) 
because (support).   

Professionalism: We 
model integrity and 
accountability when 
doing so is most 
difficult 

Students show professionalism by 
holding themselves accountable and 
modeling integrity because 
expectations are clear and paired 
with appropriate support.  

Staff show professionalism by holding 
themselves and one another 
accountable to exceed expectations 
because they know improving to meet 
high standards, not perfectionism, will 
have the greatest impact on students.  

Empowerment: We 
define our own 
success, and turn 
obstacles into 
opportunities.  

Students show empowerment by 
defining their own success and 
turning obstacles into opportunities 
because they have authentic choice 
and voice at school.   

Staff show empowerment by setting 
their own rigorous goals, and seeing 
setbacks as growth opportunities, 
because they are developed and 
celebrated as individuals.  

Resilience: We 
succeed because we 
grow from our 
greatest challenges, 
not in spite of them - 
we are proud of 
where we've come 
from and where 
we're going 

Students show resilience by 
showing pride in where they’ve come 
from and where they’re going 
because staff value and affirm their 
growth, progress and perseverance 
more than their mastery/completion.  

Staff show resilience by embracing 
struggle and celebrating incremental 
gains because their leaders are fully 
transparent about significant 
challenges and maintain unwavering 
faith in success of our students, staff 
and school.  
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Fellowship: We 
sustain mutual 
growth and 
development, while 
showing kindness 
and love 

Students show fellowship by 
growing together because staff 
meet their needs as individuals, 
while proving through actions that 
we’re better when we succeed 
together. 

Staff show fellowship by celebrating 
and challenging one another because 
trust is reinforced by giving and 
receiving positive and critical feedback 
with love.  

Accomplishment: 
We redefine what is 
possible by 
consistently 
exceeding 
goals/expectations 

Students show accomplishment by 
meeting goals that exceed previous 
expectations by receiving support 
that combines high rigor and high 
support to meet their individualized 
needs.  

Staff show accomplishment by taking 
pride in small wins for all students and 
proving that their success IS students 
success by leveraging coaching, 
collaborative development and data to 
continuously strive to meet 
individualized high rigor/support needs 
for individual students.  

Culture Plan 

Culture 
Systems  Inside of the Classroom  

Culture 
Systems   In the School Community 

Teachers use the  Classroom Culture Rubric 
(see: “Classroom Expectations) to set a positive 

classroom culture focused on learning.  

All staff empower students to leverage social skills 
needed to succeed in and after high school.  

Positive 
Reinforcement 

Merits to reinforce  our school 
values and high academic 
expectations 

Positive 
Reinforcement  

Encouraging students to model school 
values daily by providing incentives 
tied to school values.  

Positive 
Behavior 
Intervention 
Supports  

REDIRECTION 

BE CLEAR 

❏ Provide clear “What To 
Do” directions, so 
students know what 
your expectations are 
and how to meet them  

BE POSITIVE  

Positive 
Behavior 
Intervention 
Supports 

RESTORATIVE CONVERSATIONS  

❏ Tracked as Intervention in SR 
❏ Plan B steps taken by 

classroom teacher to prevent 
student removal 

❏ Reinforced by Floor Dean prior 
to student removal  

 
PARENT/GUARDIAN CONFERENCES 
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❏ (in addition to merits) 
Use positive narration 
to highlight behavior 
that you would like all 
student to model  

BE CALM 

❏ Deliver student 
redirections verbally in 
an even tone + loop 
back with positive 
narration  

Ex 1: “The direction was…” + 
proximity 

Ex 2: “In the next 2 minutes, you 
need to …” + specific, feasible 
action 

Ex 3: Student name + “to be 
successful 

DE-ESCALATION  

ASK RESTORATIVE 
QUESTIONS  

❏ What Happened? What 
were you 
thinking/feeling? 

❏ Who was affected and 
How? 

❏ How do we make things 
right? How do we 
address the needs of 
those impacted? 

❏ Can be requested by 
family/guardians/students or 
school staff. 

SATURDAY SCHOOL  

❏ Two Saturdays a month we 
provide tutoring for students 
from 9AM-11AM.  

❏ Students may also be assigned 
Saturday School because the 
missed class instruction by 
either being distracted in class 
by technology or due to being 
removed from class for a 
serious infraction - see list of 
examples below  

❏ Teachers are encouraged to 
attend in order to support 
students- see teacher 
responsibilities below.  

RESTORATIVE CIRCLES  
❏ Used for when a student has a 

conflict with  student (verbal or 
physical) 

❏ When a student reenters the 
school community from 
suspension or protective 
custody  

❏ When a student is restrained by 
a certified member of the staff 
to prevent them from being a 
harm to themselves or others   

❏ Can be requested by students 
or staff to repair a relationship  

 

Explanations & Examples 
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Restorative 
Conversations  

Can repair harmed relationships effectively to maximize students’ active engagement in 
rigorous content  
Encourages/ Empowers student voice in developing a Plan B to refocus  
Builds real-world communication and problem-solving skills for students  

Saturday 
School 
Responsibilities 
for teachers  

Open Building (arrive at 8:30, leave after all students have left after 11:00am) 
Track which students attended in School Runner 
Academic Support Provided  
Parent conference participation and support  
Document any follow up in the student planner of completed makeup assignments and 
email the teacher of record 
Teachers receive a stipend for attending: $100 

Automatic 
Saturday 
School 
Assignment  

● Physical altercation 
● Disruptive verbal altercation - unresolved verbal altercation  
● Refuse to comply with 1st cell-phone redirection - or culture support needed 
● Cursing out a teacher (blatant disrespect) 
● Damaging/breaking school property  
● 5 tardies to school in a 2 week period (9:16 or later)  

 

Additional 
Restorative 
Approaches  

● Community-building Circles  
● Preventative circle 
● Peer facilitator support 
● Restorative circle (Tier 3) 

**for additional consequences for severe infractions, please refer to RAHS Student Handbook  

 

Suspensions 
At RAHS we focus on building a restorative school community where student’s class 
time is maximized due to school-wide interventions that are designed to keep kids in 
class. We value restorative conversations and restorative circles to resolve conflict and 
community building circles to establish trust between students and staff. There are 
times when the best solution for the school community is for a student to take a break to 
refocus and will only be implemented once all other interventions are exhausted or the 
infraction is egregious which requires immediate action.  

All students shall be treated fairly and honestly in resolving grievances and complaints, 
and in the consideration of any suspension or expulsion. For Student Code of Conduct 
infractions that may warrant a suspension or recommendation for expulsion: 
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1. The school must conduct a student conference and school-level 
investigation within a 48 hour period.* Investigation includes taking 
written statements (or helping with the writing of a statement) from 
teachers and other students who were witnesses to the incident. 

2. Prior to any suspension or recommendation for expulsion, the principal or 
designee must inform the student of the specific misconduct of which 
he/she is accused and the basis for the accusation. ** 

3. Prior to any suspension or recommendation for expulsion, the principal or 
designee must give the student an opportunity to present his/her version 
of the incident and ensure the student’s version is in writing. The principal 
or designee may call witnesses requested by the student. The principal or 
designee shall make a reasonable effort to reach a fair determination of 
the incident before making any disposition. ** 

 Suspensions- Due Process 
a. The school must contact the parent/guardian by telephone on the day of the 

incident and no later than the following day or send a certified letter giving notice 
of the suspension, the reason for the suspension, and the date and time of a 
conference to be conducted within 5 days with the principal or his/her 
designee.** 

b. The school must give the parent/guardian notice in writing of the suspension and 
the reason for the suspension.** The written notification must include 
information about the parent’s right to review any evidence that will be presented 
at the Hearing (if applicable). 

c. The student shall remain in school until the end of the school day unless released 
into the care of a parent/ guardian.  No student should be sent home without 
proper documentation of the particular misconduct and reason for suspension. 

d. In extraordinary circumstances, the principal or designee is authorized to call law 
enforcement personnel to transport the student home and/or to a designated 
facility, including juvenile detention. 

e. Any parent/guardian of a suspended student shall have the right to appeal a 
suspension to ReNEW’s Chief of School Leadership or designee. The decision of 
the Chief of School Leadership is final. 

f. The school must hold a school-level conference conducted with the principal or 
designee, parent/guardian, and the school social work specialist or Dean within a 
reasonable time. All students have the right to fair and reasonable treatment 
during disciplinary proceedings and the opportunity to present evidence and 
defend his/her actions. Your child has a right to bring a representative of his/her 
choice to all disciplinary proceedings. If a parent encounters a problem with 
discipline procedures and/or fair student treatment, the parent may contact 
ReNEW’s Student Support Office. 

*RSD Policy / ** Louisiana State Law 
Appeal of Suspension 
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Any parent/guardian of a suspended student shall have the right to appeal a 
suspension to ReNEW’s Chief of School Leadership or designee. The Chief of 
School Leadership or designee will conduct a hearing to review the suspension 
and make a decision based on the merits of the case. This decision shall be final. 

To appeal a suspension upheld by the Chief of School Leadership, the parent must 
submit a written statement of appeal request within five (5) school days after the 
beginning date of the suspension to the LDE Hearing Office with a copy of the 
disciplinary action form (Notification of Suspension).  After formal notification of 
the request, the hearing officer will assess the merits of the case. The decision of 
the Hearing Officer shall be final. 

Expulsions 

Expulsion is defined as “a removal from all regular school settings for a period of not 
less than one school semester.” Any student, after being suspended for 
committing an expellable offense, may be expelled upon recommendation by the 
school leader and approval by the RSD Hearing Officer. The principal may 
immediately suspend and recommend for expulsion a student who commits one 
or more of the following expellable offenses: 

○ Distributing, selling, giving away, or loaning any controlled dangerous substance 
governed by the Uniform Controlled Dangerous substances Law, or any 
prescription drug not prescribed to the accused student, or any chemical 
substance that affects the central nervous system and produces stimulant, 
depressant, euphoric, or hallucinogenic effects to the mind or body 

○ Carrying, possessing, or using a firearm, knife with a blade of two inches or 
longer, or any other instrument of which the purpose is lethal force 

○ Sexual assault and other sexual acts where the ability of one party to consent is 
compromised by age, intellectual ability, intoxication, or incapacitation 

○ Intentional battery or assault on any individual using a weapon, or which causes 
serious, documentable injury that necessitates medical care 

○ Engaging in an intentional physical altercation with a member of the school staff 
○ Possession or use of any implement/substance with the ability to seriously harm 

another person 
○ Robbery of an individual on school property or at any activity over which the 

school has jurisdiction 
○ Engaging in sexual acts on school property or at any school-sponsored activity 
○ Sharing sexually explicit material, including through the use of an electronic 

device 

Due Process Procedures for Expulsions 

A school leader cannot expel a student. A school leader can recommend a student 
for expulsion. If a principal recommends a student for expulsion the student will 
be suspended pending a hearing for a recommendation for expulsion. The 
student will then have an expulsion hearing, in which the RSD Student Hearing 
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officer will determine if the recommendation for expulsion is upheld, reversed, or 
modified. 

The due process procedures for recommendations for expulsion hearings are as 
follows: 

1. The process begins with the commission of an offense that could be grounds for 
expulsion.  From this point, the student will not be permitted to voluntarily transfer to a 
new school until they are either cleared of the accusation, serve an expulsion or the 
incident is reported to the hearing office as waiving the school’s right to recommend for 
expulsion. 

2. The school is responsible for the continual provision of FAPE**.  During the investigation 
and hearing process, the student may remain on suspension, but the suspension may 
not exceed the maximum number of days allowed by law.  If a student poses a risk to 
the welfare of others, the student may serve in-school suspension or receive homebound 
instruction. 

3. The principal or designee conducts a student conference and school-level investigation 
within two (2) school days .* Investigation includes collecting written statements from 
staff and student witnesses. 

4. Prior to recommendation for expulsion, the school principal or designee must inform the 
student of the “particular misconduct of which he/she is accused” and the basis for the 
accusation. ** 

5. Prior to any recommendation for expulsion, the principal or designee must give the 
student an opportunity to present his/her version of the incident. The student’s version 
must be written or summarized and signed by the student. The principal or designee 
may call witnesses requested by the student. The principal or designee shall make a 
reasonable effort to reach a fair determination of the incident before making any 
disposition. ** 

6. The parent must be notified by phone, in person or by certified letter of the incident, 
immediate suspension, and possible recommendation for expulsion. 

7. The student shall remain in school until the end of the school day unless released into 
the care of a parent/ guardian or authorized to leave campus by the parent/guardian.  No 
student should be sent home without proper documentation of the particular 
misconduct and reason for suspension. In extraordinary circumstances, the principal or 
designee is authorized to call law enforcement personnel to transport the student home 
and/or to a designated facility, including juvenile detention. 

8. If a principal chooses to recommend a student for expulsion, ReNEW Schools’ Chief of 
School Leadership and Executive Director of Student Support Services must be notified 
prior to submitting any documentation to the Student Hearing Office.  All required 
paperwork must be reviewed and approved by the Executive Director of Student Support 
Services or designee prior to submission to the RSD Hearing Office.  

9. If a principal chooses to recommend a student for expulsion, the appropriate paperwork 
must be submitted to the Student Hearing Office within 3 school days of completing the 
investigation, including but not limited to: 

■ RSD Student Incident form 
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■ Witness Statements 
■ Police Report 
■ Recommendation for Disciplinary Action 
■ LDOE Behavior Report Form 
■ Expulsion Recommendation checklist 

(Failure of a school to submit the paperwork to the RSD within 3 days of the incident 
could result in allowing the student to return to the school.) 

10. Within 24 hours after completing the investigation, the parent must be provided with 
written notification of the recommendation for expulsion, the reason for the 
recommendation for expulsion, information about the hearing to determine whether the 
student is expelled, and the parent’s rights. The student remains on suspension from 
school and school activities until the hearing takes place. 

11. A hearing will be conducted by the RSD Student Hearing Officer or designee.  The 
principal or teachers as well as the student,* may be represented by someone of their 
choice at this hearing.  If the hearing officer decides that a hearing will not be conducted, 
the school may appeal that decision to the Deputy Superintendent of Portfolio. 

12. After the hearing, the RSD Student Hearing officer or designee then makes a 
determination of the student’s guilt based on the evidence gathered during the school’s 
investigation.  If found guilty, the RSD Student Hearing Officer will determine the 
appropriate length of expulsion according to RSD expulsion guidelines, and the expulsion 
is effective immediately. 

13. The parent(s)/legal guardian(s) of the student may, within five (5) school days after the 
decision to expel a student has been made, request in writing that ReNEW Reinventing 
Education governing board review the findings of the RSD Student Hearing Officer or 
designee.*  Otherwise the decision shall be final. 

14. The ReNEW board may uphold, modify or reverse the decision. 
15. If the ReNEW board upholds the decision of the RSD Student Hearing Officer or the 

designee, the parent(s)/legal guardians of the student may, within ten (10) days, appeal 
to the parish court in which the student’s school is located.  The parish court may 
reverse the ruling of the local educational governing authority.  

*Louisiana State Law / ** Federal Law 

Referral to and Action by Law Enforcement and Judicial Authorities 

ReNEW Schools may refer any student who has committed a Level 3 offense (and 
some level 2 offenses) to law enforcement officers, including the reporting of a 
crime committed by a student with a disability. 

School personnel reporting a crime committed by a student, especially a student with 
a disability must ensure that copies of the special education and disciplinary 
records of the student are transmitted for consideration by the appropriate 
authorities to which the agency reports the crime.  Records must be transmitted 
only to the extent permitted by the Family Educational Rights and Privacy Act.   
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Civil Rights, Harassment and Bullying 

ReNEW Schools defines bullying as aggressive behavior that involves unwanted, 
negative or discriminatory action; a pattern of behavior repeated over time, and 
an imbalance of power. ReNEW does not tolerate derogatory comments and 
name-calling, social exclusion or isolation, physical aggression, lies and false 
rumors, extortion and stealing of money and property, or forced acts. ReNEW 
prohibits the harassment, intimidation and bullying of a student by another 
student in accordance with Louisiana’s RS 17-416.13. 

Harassment.  It is expected that no forms of mental, physical, sexual and/or verbal 
abuse and harassment toward another person will take place.  If a student 
observes an incident involving harassment, it is his/her responsibility to report 
the incident to a staff member.  Anyone reporting an incident has the right to 
have his/her identity remain anonymous.  Students may also report an incident of 
harassment by writing an anonymous letter to the staff. 

Physical Touch.  Students are to keep their hands and feet to themselves at all times. 
This includes, but is not limited to, public displays of affection, horseplay, 
pushing, shoving or bumping into each other. Dependent upon the severity, no 
touch violations can be minor or major violations of the school discipline policy. 

Threats.  It is expected that no student would make threats against individuals, 
groups, or the school.  Threats of any nature will be taken seriously and may be 
reported to the proper authorities, as required by law.  In addition, ReNEW 
reserves the right to impose a consequence up to and including a 
recommendation for expulsion from the school when a student has caused a 
major disruption and emergency situation because of a serious threat. 

Cyber Bullying. ReNEW students are prohibited from the transmission of any 
electronic, textual, visual, written or oral communication with the malicious and 
willful attempt to coerce, abuse, torment, or intimidate a person under the age of 
18. 

Discipline for Students with Disabilities 

ReNEW Schools will comply with all federal laws and state and local policies 
regarding discipline for students with disabilities. Students with disabilities have 
the same responsibilities as other students, and may disciplined for the same 
behavioral offenses.  Students with disabilities receive extra legal protections 
when discipline constitutes a change in placement.  If a student violates behavior 
expectations, before consequences or punishment are imposed, the 
principal/designee must consider whether the student has an IDEA or Section 
504 disability; or if a student is known to be eligible for evaluation or undergoing 
evaluation or is “thought to have a disability”. While all students may be 
disciplined, the placement of students with disabilities cannot be changed when 
the offense is directly related to his/her disability or when the IEP or Section 504 
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plan is not implemented, except in the case of emergency and expellable offense 
circumstances (drugs, weapons, significant bodily injury).  

ReNEW Schools special education teams are proactive in addressing any behavior 
and socio-emotional concerns of students with disabilities. 

After the first suspension the school will: 

1. Conduct a Functional Behavior Analysis (FBA). 
2. Develop and implement an individual Behavior Intervention Plan (BIP) to address the 

behavior that resulted in suspension. 
3. Conduct a conference with parent/guardian. 

After the subsequent suspension(s), the school will: 

1. Reconvene the IEP Team to discuss/review the academic, social, and behavioral needs 
of the student 

2. Conduct or revise an FBA and develop/implement/review/revise an individual BIP to 
address the behavior. 

3. Discuss, review, and revise the IEP, as needed, to address the behavior resulting in the 
suspension. 

School Special Education Coordinators monitor the total cumulative days of removal for 
all students with disabilities.  After the removal of a special education student for more 
than 10 school days (consecutive or cumulative) for disciplinary reasons, the student 
must be provided with procedural safeguards. This includes a Manifest Determination 
Review meeting to discuss the student’s disability, behavior, implementation of services 
and determination of placement.  

 

Determining Change in Placement.  

A change in placement is a legal term that applies to students removed from school or 
their current setting for more than 10 days. A student’s school suspension that occurred 
in an LA local education agency (LEA) during the same school year of transfer into 
another LA LEA “counts” and is added to any additional suspensions in the new school.   

1.     More than 10 Consecutive Days of Removal in One School Year. 

Any suspension that is for more than 10 consecutive days is considered to be a change 
in placement. 

2.     More than 10 Total Accumulated Days of Removal in One School Year. 

A series of removals with days that total more than 10 total school days in a school year 
is a change in placement.  The Special Education Coordinator (SEC), in collaboration 
with the dean/administrator in charge of school-wide discipline, monitors the number of 
days each student with a disability has been suspended or removed.  The Manager of 
School Data & Intervention, in collaboration with the dean/administrator in charge of 
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school-wide discipline, monitors the number of days each student suspected of having a 
disability and each student with a 504 Plan has been suspended or removed.  Students 
protected under IDEA and ADA, who have not reached this 10-day threshold, may be 
suspended under the procedures that apply to all students.  

Determining Manifestation Determination and Services.  

Within 10 days of any decision resulting in a change of placement the SEC, special 
education teacher/case manager, parent, and relevant members of the child’s IEP Team 
meet and determine whether the student’s behavior is a manifestation of the disability. 
The team participants review all relevant information in the student’s file, including the 
IEP and most current BIP.  If the IEP and/or BIP was not implemented, the team 
documents why it was not implemented and whether the failure to implement the IEP 
impacted the student's behavior. 

The team also reviews documentation of staff observations of the student's behavior, 
including behavior across settings and times throughout the school day. The team 
reviews any relevant information provided by the parents. The team considers the two 
questions below to determine if the behavior is manifested by the disability. 

● Was the conduct caused by or directly and substantially related to the student’s 
disability? 

● Was the conduct a direct result of the school’s failure to follow the student’s IEP? 
If so, the principal must ensure that immediate steps are taken so that the 
identified deficiencies are remedied.  

Behavior Is Manifestation of Disability If the relevant members of the IEP team answers 
yes to either question, then the student’s behavior is a manifestation of his/her disability. 
In this case:  

● Return to Placement.  Unless the IEP team agrees to a change of placement as 
part of the modification of the BIP, the school must return the student to the 
placement from which (s)he was removed. Note:  this provision does not apply to 
students involved with weapons, drugs or serious bodily injury per the Level 3 
infractions applicable to all students. 

● FBA & BIP. The IEP team must conduct or review a functional behavioral 
assessment (FBA) and create a behavior intervention plan (BIP) addressing ways 
that the school can help the student with the conduct at issue.  If the student 
already has a BIP, it must be reviewed and modified to address how the school 
can better assist the student with the conduct at issue.   

Behavior is NOT Manifestation of Disability 

● Same Consequences.  If the IEP team agrees that the student’s conduct was not 
a manifestation of his/her disability, the student is subject to the same 
consequences that apply to all students, except services must continue as 
described below.[1]   
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● Required Services.  A student with a disability who is removed from his/her 
current placement must receive the following services beginning on the 11th day 
of cumulative suspensions during the school year.  The IEP team identifies and 
documents educational services the students will receive to enable the student 
to continue to participate in the general education curriculum, although in 
another setting (e.g., an interim alternative educational setting (IAES), etc.) and to 
progress toward meeting the goals set out in the student’s IEP; provides, as 
appropriate, an FBA and BIP services and modifications, which are designed to 
address the behavior violation so that it does not recur.; and considers a change 
in LRE placement as warranted by the student’s specific needs. 

Expulsion 

1. A student with a disability may be recommended for expulsion for committing a 
Level 3 offense. 

2. A student with a disability may not be excluded from school during this period if 
the total number of days the student has been excluded for the year exceeds ten 
(10) days.  Should the school pursue the Recommendation for Expulsion, the 
student remains in school, unless the student is determined to be a serious 
threat to him/herself and/or others. 

3. If the Manifestation Determination Review team determines the behavior is 
related to the student’s disability, the student shall not be recommended for 
expulsion. 

4. If the Manifestation Determination Committee determines the behavior is Not 
Related to the student’s disability, an Official Notice of Disciplinary Action Form, 
all appropriate and required forms and documents, the Manifestation 
Determination Summary Form, and the IEP, is submitted to the RSD Student 
Hearing Officer within 24 hours of the Manifestation Determination Review 
meeting. 

5. If the Hearing Office renders a guilty decision, the student will be placed for a 
predetermined time, through the RSD Hearing Office, in an appropriate Alternative 
Educational Setting. During that period, appropriate interventions will be 
developed and implemented to address the behavior(s) for which the expulsion is 
being recommended. 

6. An expelled student who fails to register at the alternative within three (3) school 
days will be reported to the Truancy Office and the Department of School Social 
Work Services. 

 IDEA Due Process Hearing 

Parents who disagree with the appropriateness of the alternative placement or services 
may request an expedited due process hearing.  If a school has documented reasons to 
believe that keeping the student in his/her current school is substantially likely to result 
in injury to the student or to others, the school can request an emergency hearing to ask 
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a state hearing officer to transfer the student to an interim alternative setting for up to 
45 school days.  

The Louisiana Department of Education will arrange for an expedited hearing, which 
must occur within 20 school days of the date the request is filed. The hearing officer 
must make a determination within 10 school days after the hearing. Expedited due 
process hearing decisions are appealable to state or federal court.  

Students Without IEPs or Section 504 Plans “Deemed to Have a Disability”  

In some cases, a student without a disability will be deemed to have a disability. There 
are certain circumstances that would indicate a school had knowledge that a student 
might (or is thought to) have a disability prior to the violation of the disciplinary violation. 
If any of the following three factors above are present, then school officials consider 
disciplinary action as if the student has a disability.  

Evaluation Requested. The parent requested an evaluation. 

Written Concern.  The parent expressed concern in writing to the student’s teacher or 
school administration about the student’s need for special education and related 
services 

This provision does not apply if the parent did not consent to an initial evaluation of the 
student, refused special education and related services for the student or the student 
was evaluated and was determined not to have disability. 

Application of Section 504 and ADA  

Generally, students with disabilities eligible for services only under Section 504/ADA 
(i.e., need related and supplementary aids and services only) are entitled to the 
procedural safeguards specified in this section.  An exception to this general rule 
applies to students with behavior that is not a manifestation of his/her disabilities. 
In this case, these students are entitled to those services normally available to 
nondisabled students who are suspended or removed pursuant to the school’s Code 
of Conduct.  

Note: If a parent disagrees with the team’s decision that the behavior was not a 
manifestation of the student’s disability or with the interim alternative educational 
services or location, the parent may request an expedited due process hearing to 
challenge this finding; in this case, the student remains in the alternative setting 
pending the hearing.  If the Hearing Officer agrees with the parent, the student will 
remain in the school where the offense was committed unless the parent and the 
school agree to an alternative setting. 
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Appendix 
 

RAHS School Calendar 
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Staff Contact List 
Name Email Role 

Adam Bourne adam.bourne@notep.net CTE Teacher - Carpentry 

Aiesha Pierre apierre@renewschools.org Paraprofessional - CBI 

Alan Delery adelery@renewschools.org Restorative Specialist 

Alicia Edwards aedwards@renewschools.org 
Assistant Principal - Student 

Culture 

Amanda Cannon acannon@renewschools.org Interventionist - English 

Annie Iadarola aiadarola@renewschools.org DCI - Math 

Argenys Taveras ataveras@renewschools.org Teacher - Spanish, ESL 

Britney Debnam bdebnam@renewschools.org Teacher - Math 

Brooke Wannamaker brooke@renewschools.org 
Director of School Data and 

Operations 

Carrie Baptiste cbaptiste@renewschools.org Paraprofessional - CBI 

Cassandra Chambers 
cchambers@renewschools.or

g Special Education Counselor 

Cassandra Toumba ctoumba@renewschools.org CTE Teacher - Nursing 

Channell Huff chuff@renewschools.org Teacher - Case Manager 

Chenoa Pearson cpearson@renewschools.org Intervention Coordinator 

Daniel Zucker dzucker@renewschools.org Teacher - Math 

Debra White dwhite@renewschools.org Office Manager 

Delicia Van Gurp dvangurp@renewschools.org School Operations Manager 

Earnestine 
Bennett-Johnson 

ebennett-johnson@renewscho
ols.org Teacher-Case Manager 
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Emily Geary egeary@renewschools.org Interventionist - Math 

Emily Perhamus 
eperhamus@renewschools.or

g School Director 

Erin Lierl elierl@renewschools.org Teacher - ESL 

Heather Emmert-Kantor hemmert@renewschools.org Academic Director 

Indie Wrytes dawilliams@renewschools.org Orientation/Advisory Coordinator 

Isaac D. Johnson ijohnson@renewschools.org 
Assistant Principal - Student 

Culture 

Jackie Carter jcarter@renewschools.org Teacher - English 

Jane Esslinger jesslinger@renewschools.org ELL Coordinator 

Jassman Claybrooks 
jclaybrooks@renewschools.or

g 
Attendance/Enrollment Data 

Manager 

Jawn Manning jmanning@renewschools.org Teacher - Science 

Jeanne Collins jcollins@renewschools.org Transition Team Coordinator 

Jennifer Naum jnaum@renewschools.org CTE Coordinator 

Koryn Lockett klockett@renewschools.org Teacher - Case Manager 

Lakesha Beauchamp 
lbeauchamp@renewschools.o

rg DCI - English, Social Studies 

Lawrence Dorsey ldorsey@renewschools.org 
Culture/Mental Health Team 

Coordinator 

Lesley Demartin ldemartin@renewschools.org Counselor 

Leslie Gubitz lgubitz@renewschools.org Director of Academic Interventions 

Letress Bruno lbruno@renewschools.org Culture Team member 

Madeleine Kelly mkelly@renewschools.org Teacher - Art, Yoga 
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Michael Herbers mherbers@renewschools.org Teacher - Social Studies 

Morgan Decaul mdecaul@renewschools.org DCI and Teacher - Science 

Nancy Striggs nstriggs@renewschools.org Teacher - Science 

Neil Patel neil321@gmail.com CTE Teacher - Health Sciences 1 

Nicole Molette  Custodial Supervisor 

Patrick Dabon pdabon@renewschools.org Culture Team member 

Peter Seltzer pseltzer@renewschools.org CTE Teacher - Health Sciences 

Ronnie Poree rporee@renewschools.org Teacher - PE 

Sam Aguirre-Kelly saguirre94@gmail.com Teacher - Digital Media 

Shannon Wilson swilson@renewschools.org TCM Team Leader 

Shantell Lee srlee@renewschools.org Teacher - English 

  School Nurse 

Te Smith tvsmith@renewschools.org Teacher - Social Studies 

Wilbert Gray wgray@renewschools.org Paraprofessional - CBI 

Yesha Ravy yravy@renewschools.org 
Special Education Coordinator - 

Compliance 
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RAHS Course Offerings 

Content   Courses 

 
English  

English for NewComers  English IV 

English I  Resource ELA 

English II  Resource Foundations 

English II  CBI - ELA 

Social Studies 

World History  Western Civilization 

US History  CBI - Social Studies 

Civics/Free Enterprise   

Math 

Algebra I  Geometry 

Algebra II  Advanced Math 

Resource Math  CBI - Math 

Science  

Environmental Science  Biology 

Chemistry  CBI - Science 

Anatomy & Physiology   

Health 
Sciences 

Certified Nursing Assistant  Emergency Medical Responder 

Phlebotomy   EKG Technician 

Digital Media  Digital Photography  Digital Media 1: Video 

Electives 

Yoga/Health  CBI - Skill Mastery 

Art  CBI - Vocational 

Physical Education / Health  Learning Lab 

Spanish I &  II  Study Skills 

Transition Academy  Blue Dog Academy 
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Individualized Learning Plan  
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2018-2019 RAHS Goals and Priorities 

RAHS Alternative High School Accountability Goals, 2018-2019 

EOC 
55% of test taken by students receive 

score eligible for graduation  17 out of 25 points 

Credit Accumulation  75% hit credit target OR grow by 50%  20 out of 20 points 

Student Stability 
81% of students enrolled 45+ days 

stay enrolled  15 out of 15 points 

MAP  TBD with OPSB  10 out of 20 points 

Graduation Completion  TBD with OPSB  20 out of 20 points  

Overall Alt Accountability:      82 out of 100 points  

 

2018-2019 Priorities 

ReNEW Priorities  RAHS Priorities  RAHS Metrics/Indicators 

Organizational culture, 
pride, identity and 
branding 

Students and staff are proud of who we are, 
what we do, and how we do it. 

Average daily attendance; student 
survey results on pride, advisory, 
extracurriculars, school responder 
model, transition planning 

High quality staff in 
every building that are 
retained and developed 

Take pride in our work by modeling growth 
mindsets and commitment to long-term 
relationships developed with the school 
community. 

Staff retention/promotion %; coaching 
and development goals met; staff 
survey results 

Quality curriculum and 
support 

Tier 1 curriculum (what) + culturally 
responsive pedagogy (why) + exceptional 
differentiation (how) 

Assessment and rubric scores (Ch 1, 
Ch 2, Capstone, EOC, LEAP 2025); Tier 1 
fidelity checklist; Culturally responsive 
pedagogy checklist; Tier 2/3 
intervention growth goals met 

Implementation of 
strong intervention and 
literacy programs 

Strong, integrated, effective Tier 2 and 3 
interventions personalize instruction 
through high rigor/high support instructional 
model 

MAP growth; subgroup success rates 
for sped, 504, ELL, etc 

  Earn 82/100 points (see goals above)   
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School Responder Model 
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https://drive.google.com/file/d/0B6BTsbmq8VNHcWVzZ2dYWVFRbnEzOUhBd2lWd0Y5R0diWkh3/view

